
 

Modern Slavery Statement  

Financial year ending 31 December 2021 

Statement on the prevention of slavery and human trafficking 

 

Introduction 

This statement is made in accordance with Section 54(1) of the Modern Slavery Act 2015 and constitutes 

Correla Limited’s slavery and human trafficking statement for the financial year ending 31 December 2021.  

This statement covers the activities of Project Mercury Topco Limited (company number: 13295767) and its 

wholly owned subsidiaries, Project Mercury Bidco Limited (company number: 13299218) and Correla Limited 

(13062055). References to “Correla” “we”, “us”, “our” or the “group” are to Correla Limited and the 

members of the group as described above. All references in this statement to policies and systems in place 

are relevant to all of the companies constituting the Correla group. 

Correla is committed to preventing slavery and human trafficking in its business and throughout its supply 

chain.  

Correla’s group structure and supply chain 

Project Mercury Topco Limited is the English holding company of a group of companies providing products 

and technology for the energy market. The main trading company is Correla Limited. To find out more about 

the nature of our business, please click https://www.correla.com/about-us/. 

Project Mercury Topco Limited, Project Mercury Bidco Limited and Correla are English companies which 

provide products and services in the UK but make significant use of IT services from major companies based 

in India.  

Our policies to address the risks of slavery and human trafficking 

At Correla, ethical conduct and behaving as a responsible business underpins everything we do.  

Our people are expected to follow the principles set out within Correla’s guide to ethical business conduct 

“Doing the Right Thing.” This sets out  standards in relation to ethical conduct with which our people must 

comply. In addition, Correla provides an external helpline to enable our people to report any concerns or 

issues in complete confidence. 

Our People Development and Wellbeing programme invites employees to connect to Correla's mission 

and Core Four Behaviours by providing meaningful and valuable work, creating a workplace environment 

where our people feel valued and supported, and where positive employment relationships can be 

maintained. 

The Supplier Code of Conduct outlines the standards of ethical business conduct expected from the 

Correla supply chain. Suppliers must operate ethically within the law providing safe working conditions that 

prevent harm, intimidation, harassment and fear and where people are treated with dignity and respect.   

Our Recruitment Charter recognises an individual’s right to work in an environment free from discrimination 

and to realise their full potential by ensuring equal opportunities at work. We ensure that all direct employees 

are paid above the minimum living wage and have appropriate rights to work.  

Correla delivers mandatory training on Inclusion & Diversity to all of our people, and there is an increasing 

drive to embed Inclusion and Diversity into the Correla culture, business models and employee lifecycle. 

This is owned, and supported by, the Correla Inclusion and Wellbeing team.  

https://xoserve.sharepoint.com/sites/CorrelaCore4/SitePages/Correla-Core-4.aspx


Our processes to identify and reduce the risk in our supply chain or operations 

When onboarding new suppliers, and annually thereafter, Correla operates the following control and 

assurance framework to identify and reduce the risk of slavery and human trafficking: 

• Pre-qualification questionnaires; 

• Refinitiv World Check, for supplier due-diligence and risk intelligence; 

• Contractual obligations compliant with all applicable current laws and regulations; 

• Compliance with the Supplier Code of Conduct; and 

• Correla’s Modern Slavery Statement or Supplier’s own published statement. 
 

Our ongoing commitment to eradicating slavery and human trafficking 

Correla’s approach is to detect any instances of trafficking or slavery being recorded within our supply chain 

or business.   

Correla is committed to continually reviewing and developing its training content in relation to Modern Slavery 

and human trafficking and to extend delivery of the course to all people via the Correla Academy. During the 

next 12 months Correla will deliver its mandatory Modern Slavery awareness training to everyone at Correla.  

Correla is committed to looking at how we can further improve the way we comply with the Modern Slavery 

Act. Correla is active members of a global procurement network, which allows us to explore best practice, 

collaborate on peer reviews to help drive further policy and process improvements, and to enhance our 

compliance.    

Our Category Management approach is to take advantage of Market and Supply Chain Intelligence, leading 

to a greater understanding of risks associated with the products & services we procure and the markets we 

serve. 

The Supplier Code of Conduct is reviewed annually and updated regularly, with the latest version being 

released to existing and new suppliers from July 2021 which includes updates to Work and Human Rights 

& Inclusion and Diversity.   

Correla invests in the business tools our people use, their training and in process optimisation which develop 

our working practices to drive change in our supply chain governance, procurement activities and supplier 

relationship management. 

Over the coming year, enhancements will be made to the mapping of Modern Slavery risk and to our 

compliance monitoring of our supply chain. A proactive approach to identifying risk using automated 

questionnaires and audit will be adopted. Correla shall explore the use of new technology solutions and 

enhance our existing toolset to help drive this approach.         

We remain deeply committed to becoming a more diverse and inclusive business with updates to the 

Supplier Code of Conduct in support of this approach.  

Our key areas of focus for 2022 will be to establish some critical foundations. This will include training our 

people on ‘unconscious bias’, analysing diversity data to understand our current position, identifying under 

representation; and using the insight to inform where our attention and priorities are best placed within our 

agreed action plan.  

We will also critically assess data from our employee lifecycle to establish issues or gaps before we look at 

setting targets to drive meaningful change; particularly to close our gender pay gap, increase diversity at a 

senior level and build a robust talent pipeline for the future.  

 

 



Board Statement 

This statement is fully supported and approved by the Board of Directors of Project Mercury Topco Limited, 

the Board of Directors of Project Mercury Bidco Limited and the Board of Directors of Correla Limited and 

covers all activities undertaken by its business and its Supply Chain Partners in connection with its business. 

 

 

Date:  
6th May 2022 

Director Name & Title: C 
Sian Jones - CEO 


